Mentor/Mentee Program Evaluation:

Well folks, in a few months our program will be a year old. this class of mentor/mentee matches will end in December. 

To help the chapter as it plans for the next class, we need your candid feedback on what worked and what needs development.  Please take a few minutes to answer the following questions.  Your comments will not only help our chapter, but other NSA chapters as well. All statements will be compiled so that comments are anonymous.

1.  How often did you and your partner meet?

2. How or where did you meet? (e.g. by phone, in person, at a restaurant, office or home, email live chats, email messages, email  etc.)

3. On average how long were your meetings?

4. What ere the benefits of this program for you?

5.  If you were launching a new program, what would you change?

6. Was the length of the program just right, too long, not long enough?

Mentees Only-

7. When is your 2003 NSA membership renewal date? 

8. Will you have 20 paid speaking engagements within 12 months by then?

9. Was the financial investment for the program just right, too high, too low for value received?

10.  What are the three key  things you learned from your mentor?

11.  Were the mentee  luncheons at the Chapter  meetings beneficial or would you  prefer to network with all the attendees?

12. Was the Mentor/Mentee program guide helpful? How would you improve it?

Thank you for participating in the inaugural class of the NSA/Carolinas' Mentor Program.

Based on value received
